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CWU Positions:

Restoence Hall Coordinator and Apartment
Complex Coordinator:
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How Did It Progress?
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Timeline for Implementation:
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Our 14 Core Competencies:
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How Did It Progress?

Introducing lden to Group of Coordinators

Presenting) tolen to Sentoy Birector of University
Housing

Refining and Implementing Fall 2007
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Model Connections:

CCDM Tool 1
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Describe and Track
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Life-Long Learning:
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Global Concepts: Assessment and Development Tool:

(or underlying framework to position)

Tihe weat of the competency) development woolel
Unigque for each tndividual

Mediwnm through whieh progress ts tracked,
gpals are established, and action ttems are
exployved

Assists in the understanding of one's growth
and development within the 24 competencies
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Assessment & Development Tool: Assessment & Development Tool:
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vSpring Quarter

Eeach column is a competency and each row.
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Professtonal staff will be able to articulate the
scope of responsibilities of thelr position and
how ench applies to competency development
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Tool 2: Activity:
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