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Participants in this session will:

Understand how workplace characteristics of
the Millennial generation may be viewed by
co-workers, colleagues, and supervisors from
other generations

Gather ideas and strategies for establishing
effective cross-generational working
environments in the housing field

Discuss approaches for developing new

professionals of the Millennial generation
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Dash: But Dad always said our
powers were nothing to be
ashamed of; our powers made us
special.

Helen: Everyone's special, Dash.
Dash: Which is another way of
saying no one is.
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Smaller Families

W Environmentally Conscious

No Time To Lose
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Reduce, Recycle,
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Loyalty to company/organization
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Can navigate politics
Workaholics
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Boorners: As seen by others
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seifety Is Important

Eager to lzarn/ be included in discussions

Warnt challenge and fulfillment
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Collaboration
Reject job descriptions

Ieep career ogtions open
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Communication: In person Direct, immediate Via technology &
Vioney Freedom is the best | Whenever | want it 2
Title recognition reward e push of a
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